January 5, 2024

Presidential Search Committee,



EDWIN SMITH

DRIVER OORGANIZATIOSBUCCESS ANBYSTAINABLOUTCOMES

Insightful and forwarethinkingexecutivewho is results driven ith a keen ability toead,transform and
advance organization missiof@ expansion and growthAdept at collaborating with teams to perform at the
highest levels while drivinguccess and maintaining satisfactidbemonstratedeadership across corporate,
public, non-profit and private entities

Core Strengths:

x Leadership and Organization Effectiveness
Client Satisfaction
Relationship Management
Responsible Fisclanagement
ResourceAccountability and Development
ComplexContract and Businedg¢egotiatiors

Strategic Planning
Tactical Execution
PartnershipDevelopment

X X X X

X X X X X



EDWIN SMITH

VicePresident, Strategic Relationshig&IACTtan LSEG Company) 2019- 2021

Managed keyeam client accounts to ensure satisfactiand expand the solution portfolio to drive
incremental business results

x Reestablished presence witkeyindustry verticacustomers and developed enterpeisvidestrategyfor
organic growth of 20%

x Created channel strategy with navisiness partners in the financi@chnology sectoto provide
diversified pathof maximzingcompany revenue

Served as a trusted advisiorcreating risk avoidanoghile increasing client investments
Conducted tailored education for clients and partners to suppoginess revenusuccess

IBM GORPORATION 20002019

GlobalBusiness Development Executive 2013- 2019

Ledactivaion ofnew Global Technology Services (GTS) Infrastructure Services (IS) business partners to
successfully grow IBM channel service results

x Launched partner recruitment and activation initiatigkmballyto on-board 300+ new firms
x Developed channehcentive programs to generate interest and drive IS yteayear signings and revenue



BEOWINSMVITH

Business Unit Executive 2000- 2004

Responsible fo$370Mportfolio of organization business

Navigated complex client negotiations ashievedesiredmutual outcomes

Conductedn-dept studiedo clearly understand client environmesénd preparestrategic approaches
Monitored theindustrylandscape to ensure IBM was positioned asyheferred provider

Utilized managementethodology systems to track employegerogressand resuls

Managed direct reports and supporting crefssictional relationships

X X X X X X
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